
 

 

 

 

 

 

 

Name of the Institute: Symbiosis School of Economics 

Name of the Program: Master of Science (Economics)  

Students Feedback for design and review of syllabus 

Academic Year: 2018-2019                                                                           

Course Feedback is collected from students in a structured mode. Based on the Feedback received 
Director discussed the concerns in Faculty Meeting and if any major change is required it is got 
through Board of Studies. Students do give feedback about the curriculum in the Open House too. 
Action taken Report is made from Minutes of Open House. 

No. of Respondents :  10                                                                                     

 
 

Sr. 
No. 

Question Strongly 
Agree 

Agree Neutral Disagree Strongly 
Disagree 

1 Depth of course 
contents 

10 0 0 0 0 

2 Applicability / 
relevance to real life 
situations 

5 5 0 0 0 

3 Learning value 3 2 5 0 0 
4 Clarity and relevance of 

textual reading / 
Reference/ Course 
material 

4 6 0 0 0 

5 Relevance of additional 
source material 
(library) 

8 2 0 0 0 

6 Extent of effort required 
by students 

3 3 4 0 0 

7 Extent of coverage of 
courses 

5 5 0 0 0 

8 Overall Rating 5 3 1 0 0 
 
 
 
 
 
 
 





 
 

Name of the Institute: Symbiosis School of Economics 

Name of the Program: Master of Science (Economics) 

Teachers Feedback for design and review of syllabus 

Academic Year: 2018-2019                                                                                        

Revision of syllabi is a continuous process to ensure that it remains contemporary. To ensure effective 
development of the curriculum, the feedback on curriculum is sought from faculty. The suggestions 
given by them are considered and discussed and their recommendations are forwarded to the BOS for 
approval. 
No. of Respondents : 10 
 

Sr 
No 

Question Strongly 
Agree 

Agree Neutral Disagree Strongly 
Disagree 

1 I am given enough freedom to 
contribute my ideas on curriculum 
design and development. 

10     

2 The faculty members/ teachers are 
supported with adequate learning 
resources. 

8 2    

3 The faculty members / teachers are 
encouraged to establish linkages 
with Industry. 

9 1    

4 The syllabus is relevant and 
adequate in term of scope, depth, 
and choice to help develop the 
required competencies amongst 
students. 
 
 

8 2    

Sr. 
No.  

Question Yes No 

1 Would you recommend any new 
course / topic to be added in the 
programme structure? 

4 6 
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Name of the Institute: Symbiosis School of Economics 

Name of the Program: Master of Science (Economics) 

Teachers Feedback for design and review of syllabus 

Academic Year: 2018-2019 

Through discussions in faculty meetings and JQAC meetings 

I. 

., 

Sr. No Particulars/ Action Point 

Suggestion that R to be taught that will 
help for placements. 

Dr. Yan111 also said that students have 
asked for more choices and electives 

Dr. lshitai 

Name and Signature of 

Faculty In-Charge 

Action Taken 

R workshops will be conducted. 

More electives for all specializations will be included.

Dr. tChandiramani 

Name and Signature of Director 



 

 

 

 

Name of the Institute: Symbiosis School of Economics 

Name of the Program: Master of Science Economics 

Alumni Feedback for design and review of syllabus 

Academic Year: 2018-2019                                                                                           

A semi-structured feedback form was floated at the alumni meet and several informal discussions and chats 
have taken place.  
No. of Respondents :        50 
 

Sr 
No 

Question Strongly agree Agree Neutral Disagree Strongly 
disagree 

1 How did you 
find the 
overall 
experience at 
SSE? 

40 10 0 0 0 

2 My 
experience at 
SSE has 
helped me 
shape my 
career. 

35 10 10 0 0 

3 How would 
you rate the 
following 
aspects of 
your 
experience at 
SSE as 
contributing 
towards your 
career 
development? 
[Teaching 
Pedagogy] 

40 10 0 0 0 



 

 

4 How would 
you rate the 
following 
aspects of 
your 
experience at 
SSE as 
contributing 
towards your 
career 
development? 
[Faculty] 

30 10 10 0 0 

5 How would 
you rate the 
following 
aspects of 
your 
experience at 
SSE as 
contributing 
towards your 
career 
development? 
[Guest 
Lectures] 

25 5 10 10 0 

6  In your 
opinion, did 
the program 
achieve its 
learning 
objectives? 

30 10 5 5 0 

7 In your 
opinion, did 
the 
evaluation 
allow you to 
demonstrate 
what you 
learned in 
this program? 

25 5 5 10 0 

                
Sr No Question Yes No 

1 Have you started your own venture? 10 40 
                                                                        

Sr. No Particulars / Action Point Action Taken 

 1. The programmes are very intense and a few 
courses may be dropped in lieu of more 
software based analysis. 

Credits have been redistributed and more application 
oriented courses have been introduced. 



 

 

 2. More data science oriented courses should 
be introduced. 

R, Python, STATA, SPSS, SAS trainings have been 
organized. 
 

3. More finance oriented courses should be 
introduced. 

A new finance specialization in the MSc has been made 
available since 2019. 

4. The academic rigor has paid off in the long 
run 

Noted and appreciated. 
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